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Candidate Assessment Summary Form
Level 3 Diploma in Health and Wellbeing Improvement – Supporting behaviour change in professional practice
Unit 7 Professional Practice
	Learning Outcome/Assessment Criteria
	Evidence for Achievement1
	Assessor Decision2

	
	
	

	Understand the impact of health inequalities in your area
	
	

	Identify a range of health inequalities in your area
	
	

	Determine the extent to which these health inequalities impact on individuals and groups referred to your practice / organisation
	
	

	Identify local policies and initiatives designed to address these health inequalities
	
	

	
	
	

	Demonstrate the knowledge and skills that are required to work effectively with individuals and / or groups within the scope of your job role and responsibilities
	
	

	Carry out initial consultations with individuals and / or groups
	
	

	Support individuals and / or groups to identify key priorities for change
	
	

	Explore with individuals and / or groups their readiness and commitment to change
	
	

	Carry out development of joint change plans with individuals and / or groups
	
	

	Carry out a change plan review with individuals and / or groups
	
	

	Use a range of behaviour change and motivational techniques when working with individuals and / or groups in 2.1 – 2.5 above
	
	

	Use current credible and evidence based knowledge and information appropriately when working with individuals and / or groups
	
	

	
	
	

	Carry out collaborative work activities with partner organisations
	
	

	Establish effective working relationships with partner organisations
	
	

	Determine the help and support that partner organisations can provide to individuals and groups
	
	

	Liaise with partner organisations to identify referral pathways for individuals and / or  groups requiring support
	
	

	Liaise with partner organisations to refer individuals and / or groups to them in accordance with the individual’s or group’s change plan or in circumstances when limitations of the scope of the job role or service makes referral to other agencies and specialists appropriate.
	
	

	
	
	

	Carry out personal development activities
	
	

	Agree continuing professional development activities and targets with line manager
	
	

	Obtain feedback from clients, managers and colleagues about own performance
	
	

	Document skills, knowledge and understanding developed as a result of reflective practice and activities for continuing professional development
	
	

	Evaluate own performance against agreed targets
	
	


Award of unit recommended:

	
	YES / NO
	Name
	Signature
	Date

	
	
	
	
	

	Assessor
	
	
	
	

	Internal Verifier
	
	
	
	


1. Use this column to signpost the relevant evidence in the portfolio.

2. The assessor should tick this box if he/she believes the assessment criterion / learning outcome has been met.
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